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1. The Purpose of this Plan 

This plan sets out how our school will increase access to education for disabled pupils in 
three key areas: 

a) increasing the extent to which disabled pupils can participate in the school 
curriculum; 

b) improving the environment of the school to increase the extent to which disabled 
pupils can take advantage of education and associated services;  

c) focusing on how we deliver information, which is often only provided in writing to 
improve accessibility for all including disabled parents.

Our school accessibility plan will be reviewed every three years and reported on annually. 

2. What does accessibility and inclusion mean for our school?

At Howard Junior School, we are committed to providing a school that can be accessed, 
understood and used to the greatest extent possible by all people regardless of their ability 
or disability. 

When reviewing or redesigning our school environment (such as our buildings, technology, 
information, communication or culture) we will be guided by the following:

(a) Provide the same means of use to enable access for all users: identical whenever 
possible; equivalent when not

(b) Avoid segregating or stigmatizing any users

(c) Provisions for privacy, security and safety shall be equally available to all users

(d) Ensure dignity in use for all users.

3. Definition of disability

The definition of disability is set out in the Equality Act 2010, Part 6:

‘A physical or mental impairment which has a substantial and long term effect on a person’s 
ability to carry out normal day to day activities’. 

Reasonable adjustments for disabled people

Where something the school does places a disabled person at a substantial disadvantage 
compared to a non-disabled person, we will take all reasonable steps to try to avoid that 
disadvantage. This may mean changing the way we work, providing extra equipment or 
removing physical or other barriers.



4. Information about our school

You can find out about our school on our website, here 

5. What we have in place to make our school accessible

Our school is a vibrant, innovative, welcoming environment with a variety of facilities that 
are accessible to pupils. We use technology to support teaching and learning as well as 
encouraging natural curriculum opportunities and physical development support 
throughout the school. 

We promote an ethos of care and trust where every member of our school community feels 
that they are part of a TEAM. We work hard to ensure there are no invisible children, 
recognising everyone’s uniqueness and ability to succeed. At Howard Junior School, we are 
committed to nurturing lifelong learners. We are a safe school and ensure that our learners 
are listened to, supported and given every opportunity to achieve their full potential.

6. Challenges to accessibility that we want to address

As a two-storey building, there may be some instances were accessibility is an issue. Where 
wheelchair access is required, we will endeavour to ensure that classroom logistics allow 
ease of access and that our pupils are well –supported as they move around the school. Our 
lower- level classrooms are large and located within a short distance from communal and 
disabled toilet facilities. Each of our entry and exit points around the building feature a ramp 
and our corridors are wide to support pupil numbers and access around the building.





7. Action Plan
Improving access to the curriculum

Objective Action Who is responsible for 
achieving it?

Resources Timescale

To ensure that all children can 
participate in the school curriculum.

Ensure all pupils have suitable access to the school 
curriculum.

Ensure technology is used to support pupils and 
support them with their learning.

SLT/ Class teachers/ 
Subject leaders

Digital lead

Curriculum 
development 
opportunities
iPads

Annually 
reviewed

Half termly

To ensure all staff are confident at 
making reasonable adjustment to 
ensure all children in their class fully 
access all learning experiences.

Staff to have up-to-date knowledge of the 
fundamental medical needs of pupils. 
Designated staff to receive training based upon 
new admissions to school.

SLT/ SENCO/ All staff Flick Learning 
opportunities

Completed 
annually or 
termly.

To ensure all specialist equipment is 
fit for purpose e.g. writing slopes, 
pencil grips, iPad apps etc.

Explore the needs of pupils and ensure resources 
are allocated accordingly.

Audit resources to ensure all needs of pupils are 
catered for.

SENCO/ Class teacher

SENCO

SEND Equipment Termly

Annually

Improving access to the building

Objective Action Who is responsible for 
achieving it?

Resources Timescale

To review access to school buildings 
to see if accessibility can be 
improved

Continually monitor access points and ensure 
effective access throughout the building.

Ensure compliance with building regulations and 
disability access.

Site manager, all staff
Site manager

Necessary 
equipment for 
compliance.

Ongoing

To continue to develop the 
immersive environment and ensure 
it is appropriate for all pupils.

Medical needs of pupils considered when 
developing the immersive environment.

Office Manager/ SLT/ 
SENCO/ Class teachers

Immersive 
equipment

Ongoing

To monitor the accessibility needs of 
pupils when organising class 

Continue to monitor admissions into school and 
any access needs pupils may have.

SLT/ SENCO Annually/ upon 
admissions



structure.

Improving access to written communication

Objective Action Who is responsible for 
achieving it?

Resources Timescale

To ensure documentation is 
accessible to all parents, carers 
and pupils.

Annual updates of website, information 
provided to parents upon school entry. 

Newsletters and ‘What have we learnt’ 
brochures to provide additional 
communication with parents/carers

Digital lead
Admin staff/ year 3 
teachers
Digital lead, office 
team, class teachers.

 
Transition docs
Brochure 
templates

Annual checks

Termly

To ensure that parents/carers
who are unable to attend school,
because of a disability, can
access parents’ evenings.

Written or telephone communication to be 
offered to those parents that may not be able 
to attend meetings, parents’ evenings etc.

Class teachers Reports/ 
CPOMS

Termly


